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1-PURPOSE
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This document shall serve as the framework sustainability policy for Grupo Empresarial 
GreenLand. We are referring to a “Sustainable Agri-Industrial” group, intended to find the 
balance between a responsible value chain, care and protection for the environment, the creation 
of a social footprint, and actions under a Good Corporate Governance Code that will enable us 
to improve the well-being of all stakeholders.

The Sustainability Policy is the framework for our way of doing business and promoting an 
organizational culture in which all employees share and internalize our sustainability challenges 
in their day-to-day activities. We understand that our actions go beyond agricultural production 
and commercialization and the provision of green social services in a responsible manner; we are 
constantly seeking the well-being of all those who travel with us along this path, in the regions 
where we operate, hand-in-hand with the communities, to build the country, create a better social 
future, and contribute to the Sustainable Development Objectives.

Our sustainability reflects the actions we have taken in the social, environmental, and economic 
areas. This is the result of integrated work under shared guidelines and corporate approach, 
carried out by the various businesses that make up Grupo Empresarial GreenLand.

The Organization includes this Policy in its corporate strategy and commits the Organization to 
the Policy’s definition, awareness creation, and internalization.



This policy is applied to all the businesses in Grupo Empresarial GreenLand and has the backing 
of the President and the Organization’s Board of Directors. All Company members are responsible 
for promoting and complying with this policy. Our corporate philosophy and DNA are based on 
our vision of sustainability which we use to frame our actions and determine the scope of work 
for each company in the Group. However, it is our agri-industrial calling that leads us to believe in 
the country, in developing the regions where we operate, and in working every day to bring this 
corporate philosophy to every corner of our Organization.

Social conviction: our GreenLand – FGL Social Foundation.
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2-BACKGROUND 

3-SCOPE

4-MATERIAL SUSTAINABILITY ISSUES  

Regulatory compliance, with plans for action and closing gaps.

Corporate Social Responsibility: the social investment reports since 2000, and 
for the whole organization, since 2008.
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Bussiness relevance

Issues

1. Our people: the team
2. Healthy and safe environment
3. Our people: communities
4. Emissions management and climate change 
5. Operational excellence
6. Water management
7. Energy management

8. Client management
9. Waste management
10. Biodiversity
11. Supply management
12. Corporate governance
13. Circular economy
14. Innovation

Material
issues

 
Management 
and monitoring 
issuest
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Every year, we review our materiality to find a way to align our strategic objectives with the needs 
and expectations of our stakeholders and ensure that our businesses will endure over time.

Our 
actions

Responsible
value chain

Our environmental 
footprint:

Corporate governance. 
Risk management.
Stakeholder relations.

Client management. 
Supply chain. 
Operational excellence.
Circular economy.

Biodiversity. 
Water management. 
Energy management.
Emissions management and climate change. 
Waste management.
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Equal opportunity.
Developing our people.
Fostering well-being.
A healthy and safe environment.
Fundamental human rights.

Living beyond the walls –
infrastructure and habitat.

Education for life.

Health for family well-being. 
Social and competitive sports, and culture. 
Local and regional development.

Our
 people

Our 
team

Communities
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Luis Ignacio Mejía, Board of Directors. 

Juan Luis Botero, Board of Directors.

Víctor Manuel Henriquez, President of Grupo Empresarial GreenLand.

5-WHO IS RESPONSIBLE?

SUSTAINABILITY COMMITTEE

Víctor Manuel Henríquez Restrepo Juan Luis Botero Jaramillo

Administration Manager.

Human Resource Management.

Manager of FGL Fundación GreenLand.

Head of Planning and Projects for FGL - Fundación GreenLand.

SUSTAINABILITY IMPLEMENTATION COMMITTEE

Luis Ignacio Mejía Ángel



6-STAKEHOLDERS

Trade
associations

Shareholders Employees Clients Suppliers Civil
society 

GovernmentInstitutions
and other

nongovernment
entities 

 Media
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Help define priority initiatives for each materiality issue and follow up on their 
implementation and consolidated measurement.
Assist the internal sustainability implementation committee with proposals 
and/or suggestions for their annual reports.
Assess compliance with and impact of the guidelines and sustainability approaches that are 
part of the strategies, plans, and initiatives for each business, and the entire corporation.

RESPONSIBILITIES OF THE COMMITTEE

Report better sustainability practices and guide according to the 
Corporation’s development.

Promote a sustainability approach and suggest its inclusion in the corporate and business 
strategies. This includes creating awareness among the leadership team based on their experience.
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7-GENERAL PRINCIPLES

Sustainable business.

Innovation through circular economy.

Awareness creation and growth together with our stakeholders.

Ethical and transparent behavior

Respect for fundamental human rights.

Promote non-discrimination, commitment to equal opportunities, 
and respect for diversity.

Promote employee training and talent retention.

Promote a healthy and safe environment.

Promote personal and work development, and the well-being 
of our employees.
Set up an environmental management system. 

Promote sustainable use of natural resources.

Actions to mitigate climate change and manage the natural resources in our areas 
of influence.
Strategic alliances with public and private companies, entities, and organizations 
to promote the management and social development of our communities.

Use FGL - Fundación Greenland to promote social initiatives and activities that 
have an impact on the community.

Corporate 
governance

Human 
capital 

Commitment 
to the 

environment

Social 
management  


